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Consultation meeting 
between UFF and UCF 
administrators covers 
vital issues. See page 6 
for minutes. 
for faculty and staff 
Students construct, sink artificial reefs off the Florida coast 
The UCF Dive Club/Marine Research Team constructed, then sank around 30 artificial 
ReefBaUs off Fort Lauderdale's coast 
Thursday, Aug. 1. The baUs weigh 750 
to 3,000 pounds and are patterned 
after a design by ReefBall 
Development Group, Ltd. 
By deploying the artificial reef, the 
team hopes to defray destruction to 
natural reefs, which is caused mostly 
by pollution. The ReefBalls wiU act in 
a simUar way to natural reefs, 
providing a habitat for reef organisms 
and fish. 
"Most people don't witness the 
sea environment that divers 
experience. They don't see things 
dying underwater; so, they don't 
know how bad things really are," said 
Dan Fulmer, president of the dive 
club. The club's goal is to involve 
industries, representatives of various 
disciplines and volunteers in a project 
pubUcizing the problems that exist in 
the seas. But protecting oceans is not 
for the sole benefit of fish stocks. 
Many species of coral and sea plants 
have medicinal benefits. Healthy reefs 
ensure the continuance of matny 
natural resources. 
The artificial reef is named the 
Coffman Memorial Reef in honor of 
Chris Coffman, the club's former vice 
president, a recent UCF graduate and 
a past resident of Melbourne, who 
died last year in a car accident. 
The ReefBaUs are made of a 
speriaUy treated concrete that has a 
pH balance the same as sea water. 
Altering the pH balance wiU help fish 
and underwater plants accept the reef 
as their natural habitat. 
The reef can weather hurricanes 
and last about 500 years. Dive team 
students headed the project and Reef 
Innovations and Diving SpeciaUsts 
Inc., a company associated with 
ReefBaU Development Group, Ltd., 
helped construct the baUs and 
provided the students with 
construction materials. 
Yamaha of CaUfornia's Personal 
Watercraft manufacturers donated the 
use of a dozen or so Personal 
Watercraft vehicles to deploy the reef. 
The UCF Dive Club used special ropes 
and methods to tow the ReefBaUs into 
the water and scuba equipment to 
release and sink the baUs. This is the 
first tune any artificial reef project has 
been deployed using Personal 
Watercraft vehicles. 
A second reef deployment, which 
will also be off of the coast of Fort 
Lauderdale, is scheduled for late 




Members of the USPS Staff Council strut their stuff as they dance to "Teach Me How to Shimmy" in their 
'50s garb for the crowd at the annual USPS Banquet From left to right are Carol EUenburg, Kathy 
Winstead, Fred Smith, Barbara Huckabay and Sandy Hall. 
month at the HoUday Inn-UCF. 
Employees and their guest did 
their best to Uve up to the hype by 
wearing poodle skirts, penny loafers, 
letter jackets and dungarees while 
competing in jitterbug and hula hoop 
contests. Brian Morgan, deejay for 
COOL 105.9, and Elvis Gorbachev 
were on hand to provide music and 
entertainment. 
Art MUbuta from the Computer 
Store and his wife won the jitterbug 
contest whUe Tony Figueroa from 
Instructional Resources won the hula 
hoop contest. 
Awards were presented to 
employees with continuous service at 
UCF for five, 10,15,20 and 25 years. 
Each Employee of the Month was also 
honored with Mary Burke selected 
from the group as Employee of the 
Please see BANQUET, page 4 
UCF's Downtown Center opens for classes, services 
The UCF Downtown Academic Center, a 20,000-square-foot buUding with enough 
classroom space for 300 students, is 
scheduled to open this month, with 
plans to offer faU courses for credit in 
social work, pubUc administration 
and criminal justice and legal studies, 
as weU as not-for-credit classes, 
workshops, conferences and seminars. 
"We wanted to make it 
convenient for people downtown to 
attend classes and work," said 
Thomas Shostak, center director and 
associate vice president for UCF's 
Division of Continuing Education. 
"This gives UCF a presence in the 
heart of downtown Orlando." 
Shostak said that faculty 
members from the Departments of 
Criminal Justice and Legal Studies, 
Social Work and PubUc Administration 
wiU have permanent offices at the 
center. Also, the Division of 
Continuing Education and the Office 
of Community Relations wiU be 
located at the faciUty. The UCF Center 
for Professional Development and the 
UCF Institute of Government wUl offer 
noncredit seminars and workshops, 
professional certificate programs, a 
wide range of training seminars and 
instruction in various computer skills 
and software appUcations. 
The center is a partnership 
between the university and the city of 
Orlando. It is located in the former 
Carey Hand funeral parlor on west 
Please see CENTER, page 3 
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MEMORANDUM 
To: Departmental personnel/payroll representatives 
From: JoEllen Borum, Human Resources 
Subject: Mandatory payroll direct deposit, state of Florida employees 
Please be advised that 96-310, Laws of Florida, amended Section 110.113, 
Florida Statutes effective July 1, require mandatory participation in the direct 
deposit program. 
With this new law in effect, the use of payroU direct deposit is now a 
condition of employment for aU state of Florida and UCF employees hired on 
or after July 1,1996. It is the responsibiUty of aU hiring officials to ensure new 
employees understand the requirement for compUance before they are offered 
employment. This new law does not apply to persons employed with the state 
before July 1,1996 unless they subsequently change to a different agency/ 
personnel system. 
OPS employees (adjunct faculty, regular OPS employees and aU forms of 
graduate and undergraduate students) are encouraged to use direct deposit, 
but are categoricaUy exempt if they desire not to participate in direct deposit. 
Employees who can demonstrate a hardship or can demonstrate that they 
are unable to estabUsh an account with a financial institution may request an 
exemption. Employees desiring an exemption based on a hardship should 
prepare a letter, addressed to the state comptroUer, explaining the hardship and 
requesting the exemption. The letter must be forwarded to the director of 
Human Resources, who wiU then endorse or deny the request. Human 
Resources wiU forward endorsed requests to the state ComptroUer's Office for 
final approval. If the request is approved by the state ComptroUer's Office, 
notice wiU be given and the employee wiU be paid by warrant. If the request if 
denied, notice of the denial wiU be provided to the university's Human 
Resources Department within 20 calendar days of the date the request is 
submitted to the state ComptroUer's Office. Upon receipt of the denial, Human 
Resources wiU contact the employee in writing advising of the final 
determination and require the individual to estabUsh an account and use direct 
deposit. 
To: All departments 
From: Jack Winstead, Purchasing 
Subject: Annual contract for domestic overnight mail services 
The University of Central Florida Invitation to Bid No. 6000DCSA has been 
renewed with the vendor(s) Usted below for the period beginning July 1,1996 
through June 30,1997. AU acquisitions of these product(s)/service(s) shaU be 
made under the terms, prices and conditions set forth in this notice. 
Vendor: Airborne Express 
33 West Pinelock St. 
Orlando, FL 32806 
Contact: David Settlemire, 855-1090 
Pricing: $6.25 — Standard Overnight Service up to 8 ounces. 
$8.50 — 9 ounces, to 2.15 pounds. 
Over 10 pounds — Provides price Ust 
Requisition preparation: 
1. New accounts take approximately 10 days to set up. The new account 
number wiU be Usted on the blanket purchase order. 
2. A Ust of authorized names on requisition is not required. 
Vendor: Federal Express 
635 W. Michigan St. 
Orlando, FL 32805 
Contact: Pat Johnson, 425-5793 
Pricing: $8 — Standard Overnight Service up to 8 ounces 
$8 — 9 ounces to 2 pounds 
Over 10 pounds— Provides price Ust 
Official Ballot 
to Spotlight 
the UCF Employee of the Month 
I nominate: 
(name) (campus address) 
to be UCF Employee of the Month. (Nominee must have been a 
University Support Personnel System employee at least two 
years.) Any employee, including faculty and A&P, may nominate a 
candidate on the basis of job performance, dependabiUty, attitude, 
etc. A name submitted remains in the pool of eUgible candidates 
for one year. 
Signed: 
(name) (campus address, phone) 
Cut ballot and return to personnel, ADM 230, EOM. (Mark envelope 
"confidential.") 
Requisition preparation: 
1. For existing accounts, type on requisition the current nine (9) digit 
FedEx account. 
2. For new accounts, type "Need FedEx account number." It takes 
approximately 10 days to set up a new account. New account numbers wiU be 
Usted on the blanket purchase order. 
3. A Ust of authorized names on requisition is not needed. 
Contact a local dangerous goods speciaUst for required documentation 
and labeUng. 
AU question concerning this contract should be directed to the Purchasing 
Division, Administration Building, room 360, attention Robin Mauney, 823-
2661. 
To: All departments 
From: Jack Winstead, Purchasing 
Subject Annual contract for rental vehicles 
The University of Central Florida Purchasing Department has negotiated 
an annual contract to the vendor Usted below for use by aU UCF departments 
on the main campus and at the Central Florida Research Park. It should be 
noted that the state of Florida recently issued a new rental vehicle contract 
with Avis Rent-A-Car Systems for the use of travelers flying into airports in 
the continental United States. Rental rates for the state's contract are avaUable 
from the Travel Office in Finance and Accounting. This UCF contract is for the 
use of travelers departing from the campus to other locations around the state 
of Florida and is intended to replace the previous arrangement we had with 
Budget Rent-A-Car. The effective date of the new UCF contract is Oct. 1 
through Sept. 30,1997. Acquisitions of these product(s)/service(s) shaU be 
made under the terms, prices and conditions set forth in this notice. 
Vendor: Thrifty Car Rental 
c/o HoUday Inn-UCF 
12125 High Tech Ave. 
Orlando, FL 
Contact: Gina Withey, suburban manager 
384-3050, beeper 800-632-9437 
Items covered: See exclusive rate schedule below for UCF. Note that this 
contract is not avaUable for the use of drivers 25 years or younger. (Rental 
vehicles are avaUable at the HoUday Inn-UCF.) 
AU questions concerning this contract should be directed to Purchasing, 
Administration Building, room 360, attention Jack Winstead, 823-2661. 
Any use of this contract should be coordinated through the Travel section 
of Finance and Accounting. Contact Oscar Canonizado for details at 384-2021. 
Exclusive rates for UCF including coUision damage waiver 
EC AR — $22 daily, $7 hourly 
CD AR — $26 daUy, $7 hourly 
HO AR — $27 daUy, $7 hourly 
SD AR — $28 daUy, $7 hourly 
MVAR — $34 daUy, $7 hourly 
Pass van — $69.99 daUy, $10 hourly, 100 free mUes per day —$.10 per mUe 
over 
•Above rates are vaUd only on approved travel. 
•Vouchers wiU be provided by Thrifty to be used only by approved 
personnel. 
• AU rates are unUmited mUeage (except 15 passenger vans) and can only 
be driven in Florida, Georgia and Alabama. 
•Rates are exclusive of gasoline, taxes and UabUity insurance. 
•Drivers must be over 25 years of age and driver's Ucenses wiU be 
checked for excessive tickets and/or accidents. 
•Rates are vaUd at HoUday Inn-UCF location only. 
• 15-passenger vans need to be reserved at least three days in advance and 
are subject to avaUabiUty. 
To book a reservation, caU 384-3050. 
Hours of operation: 8 a.m.-5 p.m, Monday through Saturday. Closed 
Sunday. 
To: UCF community 
From: David Finnerty, Office of Public Affairs 
Subject: Publications available 
The Office of PubUc Affairs has produced a number of pubUcations to 
assist aU university's units. 
• The Standards Manual outlines the university's poUcy for its graphic 
identity. It includes guideUnes for the use of UCF's four official symbols — 
the Pegasus, wordmark, monogram and seal. (A condensed version of this 
pubUcation is currently being produced.) 
• The Guide for Graphic Standards Electronic Use is an extension of 
the Standards Manual and outlines guideUnes for use of the official sym-
bols in aU forms of electronic visual appUcations, such as World Wide Web 
home pages, television, video and sUde presentations. 
• The Style Guide is a handbook for preferred word usage. It is de-
signed to help writers, editors and proofreaders of the UCF's many pubU-
cations present the university in a consistent, quaUty voice. 
• The Bias-Free Communication Guide was developed with the help of 
the Office of Diversity Initiatives. It includes words, phrases and appropri-
ate behaviors (etiquette) to decrease bias in communication patterns. 
Copies of the pubUcations are available in University Relations, 
Adrninistration BuUding, room 338. For information, caU 823-2502. 
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CUps 
THIS ISSUE: 
This issue of The UCF Report is for the weeks 
of Aug. 9-15, Aug. 16-22 and Aug. 23-29. It is the 
second issue of fiscal year 1996-97. 
WHAT HAPPENED THEN: 
Aug. 27,1976 — The university grants its 
10,000th degree. 
Aug. 5,1988 — The university grants its 
35,000th degree. 
WHAT'S HAPPENING NOW: 
• Computer Services wiU be moving the 
computer and communication equipment from 
Computer Center I to its new location in the 
Computer Science Building on Friday, Aug. 9 
through Monday, Aug. 12. Due to the scale of the 
move, aU Computer Services computer systems 
will be down for most of the weekend. The move 
wUl begin on Friday at 6 p.m. and finish on 
Monday at 7 a.m. All systems should be back on-
Une and operational by 7 a.m. Aug. 12. The 
foUowing services will not be available during 
the move: all Computer Services computer 
systems — ES/9000 (PROFS), AS/400, access to 
NWR for CICS or SAMAS, access to the Internet 
from UCF, Pegasus, WWW, news servers, the 
terminal servers, PC LAN and Image systems. If 
you have any questions about the move and its 
impact, please contact the Help Desk at 823-5117 
or e-maU to HELP (PROFS) or 
HELP@UCF1VM.CC.UCF.EDU (Internet). 
• Staff Council meetings wiU be held every 
third Thursday of each month at 9:30 a.m. in the 
CoUege of Business Administration Building, 
room 230. The dates are Aug. 15, Sept. 19, Oct. 17, 
Nov. 21. The December date wiU be announced at 
a later date. 
• The UCF Mixed BowUng League is looking 
for teams and individual bowlers to join the 
league, which meets at Aloma Bowl on Wednes-
day nights at 5:55 p.m. Teams must have five 
members — two women and three men or vice 
versa. Contact Dana Turgeon at 823-3045 for 
detaUs. 
• Open EnroUment period for benefits is 
tentatively scheduled for Sept. 16 through Oct. 
15. Employees need to start thinking about any 
changes they want to make their insurance 
coverage. Some of the open enroUment material 
wiU be sent to your home address, so be sure to 
check that your home address is correct on your 
payroU stub. 
• The Preprofessional Medical Society wiU 
sponsor a blood drive on Aug. 26-29 from 9 a.m.-
5 p.m. on the Green. For detaUs, caU 345-1361. 
• As of July 1, Personnel Services has been 
renamed Human Resources. Its home page 
address is http:/ /pegasus.cc.ucf.edu/~perspay 
UPCOMING HOLIDAYS: 
The next hoUday wiU be on Monday, Sept. 1, 
which is Labor Day. This wiU be a university-
wide hoUday. 
The UCF Report 
The UCF Report is a publication of the Office of Public 
Affairs, Division of University Relations, 
University of Central Florida, P.O. Box 160090, 
Orlando, FL 32816-0090, (407) 823-2504. Publication 
of announcements and official memoranda about 
university policy and procedures in The UCF Report 
constitutes official notice to faculty and staff. 
Joanne Griggs, editor 
Sheila Anderson, editorial assistant 
Ricardo Aguilar, photo editor 
Anthony Felix photo assistant 
Engineering offers hands-on 
workshop for science teachers 
Fifteen middle and 
high school science 
teachers from Seminole, 
Orange and Brevard 
counties learned the 
latest Global 
Positioning Systems 
technology at a UCF 
workshop this month. 
The teachers launched 
a weather balloon from 
the roof of the 




learned the basics of 
flight dynamics and 
suborbital rocketry, 
how to determine 
latitude and longitude 
using a GPS system, 
knowledge they can take back to their classrooms 
this faU. 
The workshop, led by Larry Chew, UCF 
researcher and aerospace engineering professor, 
earned the teachers 15 in-service credits. 
"The teachers were given a foundation to 
enable them to demonstrate the fundamentals of 
modern space science," said Chew. 
In November, Chew and UCF graduate 
students wiU launch a meteorological Microstar 
suborbital rocket with the support of the U.S. Air 
Force's 45th Space Wing. The teachers from the 
Faculty Senate Meeting 
Schedule 1996-97 
Faculty Senate 
4-5:15 p.m., PhiUips HaU, room 115, unless 
noted otherwise 
Sept. 26, Oct. 24, Nov. 21 
President's Board Room 
Jan. 23, Feb. 20, March 20 
Steering Coinmittee 
4-5:30 p.m. PhiUips Hall, room 206 
Sept. 12, Oct. 10, Nov. 7 
PhilUps Hall, room 206 
Jan. 9, Feb. 6., March 6, March 27 
'. 'articipants of the Global Positioning Systems technology workshop 
congregate on the roof of the Engineering Building for the releasing of a 
weather balloon. 
summer workshop wiU be invited back to 
participate. 
The GPS workshop was presented by UCF, the 
Florida Science Institute and the state of Florida's 
Technological Research and Development 
Authority. The workshop is sponsored by the TRDA 
under Department of Education funding. The 
TRDA, which was estabUshed in 1989 by the State 
Legislature, sponsors education, space research and 
economic development programs. It supports 
activities that benefit the technical capabiUties of 
Florida school and businesses. 
CENTER, continued from page 1 
Pine Street, not far from Church Street Station. The 
76-year-old building has been unused for several 
years. 
Orlando's Downtown Development Board 
donated the buUding to UCF and the state of Florida 
provided $1.6 miUion to renovate the buUding. The 
renovation preserved more than half of the original 
features, such as white arches on the front of the 
buUding and a winding wooden staircase. 
The two-story building has 20 offices, a 100-seat 
auditorium, four classrooms, a conference room, a 
computer lab, ticket booth, a cafe, a Ubrary and a 
bookstore. The bookstore sells UCF event tickets, 
books and merchandise. Students wiU be able to 
register for any UCF course at the center. 
A survey of downtown employees revealed a 
need for a site that offered UCF courses in the 
downtown region. 
Teachers Study the Environment 
Teachers from around the country attended the Global teaming and Observation to Benefit 
the Environment last month at UCF. The event was hosted by Robert Everett from the 
Department of Instructional Programs and Caxine Strebel Halpern from the Space Education 
and Research Center. Above, participants check the weather station for precipitation. 
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USPS employees 'All Shook Up' with rock 'n' roll banquet 
BANQUET, continued from page 1 
Year. She received a weekend for two in Tampa with passes to Busch Gardens 
and Adventure Island. She also received a reserved parking space near her 
office with a sign recognizing her as Employee of the Year. 
Carolyn Rogers was selected as the USPS Staff Council member of the 
year. Rogers has been a member of Staff Council since 1989 and served as 
president in 1991. She received a weekend for two at Disney's Dolphin Hotel. 
Numerous door prizes were awarded including $100 from the UCF Credit 
Union, an annual parking decal from Parking Services, tickets from the 
Theatre Department, reserved seats at the UCF footbaU Homecoming game, 
$100 merchandise certificate from Publix Supermarket, three days and two 
nights at the WUson World Resorts, $50 certificate from China Garden, passes 
to local entertainment venues, such as Wet N' Wild, Splendid China, Water 
Mania, Church Street Station, Universal Studios, Old Town and MaUbu Grand 
Prix. 
Elvis Gorbachev serenades President John Hitt and Martha Hitt with 
the '50s tune "One Night With You." 
Betty Conklin from the Office of Community Relations sings "Viva 




Right, Carolyn Rogers from 
the Department of Sociology 
and Anthropology arid Fred 
Smith from CREOL shake, 
rattle and roll during the 
jitterbug contest 
Tony Figueroa from 
Instructional Resources 
sings "Don't Be Cruel" 
and plays air guitar with 
Elvis. 
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Attendees show they still remember how to keep a hula hoop going during a 
contest, which tests their skills. 
Elvis Gorbachev acts as host for the event with 
his full-fledged imitation of the king. 
Jitterbug never goes out of 
style. Participants try out 
their dancing penny loafers 
— or as was sometimes the 




are recognized for 
their hard work 
over the last year. 
From left to right 










Fred Smith and 
Debra Wyatt 
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Summertime graduation 1996 
Above, graduates switch their tassels to the opposite side of their mortarboards, marking 
their commencement Top right, one graduate proclaims her joy at finishing college. 
Right a graduate of the future watches his father receive his diploma. 
Consultation Meeting between the United Faculty of Florida 
and the UCF administration on April 24 
Present: Members of the UCF administration: President John Hitt, Provost 
Gary Whitehouse, Vice Provost Frank Juge, university counsel Mary Beth 
Liberto, Affirmative Action Director Janet Balanoff, Mark Roberts, director of 
Human Resources, Denise Young, interim associate vice president for Academic 
Affairs. Members of the UFF: Jay Jurie, CharUe Harpole, Rosie Joels, Ken 
Murray, Dave Gurney, Shirley Leckie, PhyUis Hudson and Frank Kujawa. 
Jurie opened the meeting by distributing the consultation agenda. 
1. He began by noting that the union is concerned about changes in 
working conditions arising out of differential work assignments. These were 
first implemented by the CoUege of Business Administration. If they are 
implemented in other coUeges, UCF wants to be included in the ensuing 
discussions. 
Whitehouse stated that aU coUeges were asked about the possibUity of 
implementing these changes, but the CoUeges of Engineering and Arts and 
Sciences indicated that they were not appropriate. 
Joels noted that the question has arisen in the CoUege of Education and that 
John PoweU has spoken to her about the matter. To this, Juge responded that the 
dean for CoUege of Education had informed him that she was going to bring 
the union into the discussion, and she may have thought that when PoweU 
contacted Joels that the union was being informed. Jurie suggested that Juge 
contact the deans, asking them their plans for bringing the union into this 
discussion. Juge agreed that he would do so and inform the union of their 
responses; he noted that such discussions had taken place two years ago in the 
College of Business Administration. 
2. The second item concerned faculty safety. After Jurie explained briefly 
the case that has led to placing this item on the agenda, there was a great deal of 
discussion. Jurie noted that the faculty do not know how to proceed when they 
face threats. 
Liberto responded that when faculty are threatened that they should 
contact the poUce and then consult with their own attorney regarding the 
possibiUty of asking for a restraining order. This advice generated additional 
discussion regarding possible steps and Juge summarized the advice as foUows: 
If a faculty member is threatened, he or she should contact campus poUce. 
The person should also file a complaint with Student Affairs if a student is 
involved. FinaUy, it is quite possible that the faculty member would file a civU 
suit on his or her own behalf with a private attorney. 
Hitt interjected that if a faculty member were threatened, the university 
would surely take action. Also, the university would have standards of conduct 
that would rise above the minimum. FinaUy, he noted that the university needs 
to set out in writing the steps that a faculty member would take. 
Liberto noted that right now "The Faculty Handbook" doesn't say what the 
point of entry is. Harpole asked about whether a faculty member could incur a 
defamation suit. Haiti responded that possibly this could happen, adding that 
this matter should be researched and possibly attempts should be made to 
introduce legislation that would rectify a situation that would prove harmful to 
faculty. 
Joels asked if the university should not try harder to exclude people with 
known problems. Liberto responded that when appUcants fail to teU the truth 
on their appUcations that is grounds for dismissal. However, if these appUcants 
make it through the process, problems arise and thus the appUcations 
themselves should be reviewed more closely. 
Hudson raised the question about the right of students to carry arms on 
campus. Hitt and Whitehouse indicated strongly that it is not lawful for anyone 
(other than sworn poUce officers) to carry weapons on campus or to have them 
in a car on campus. 
The overaU consensus on the question of faculty safety was that the matter 
wiU be researched further. As Juge rewrites "The Faculty Handbook" additional 
information wiU be given faculty regarding the steps they should take when 
they a face threatening situations. 
3. Leckie raised the third item, which arose from concerns regarding the 
possibUity that faculty in the humanities have less access to funding from the 
Department of Sponsored Research. The issue arose when the chair of the 
History Department discovered that a faculty member who received the highest 
rating from a faculty committee reviewing the appUcation in the CoUege of Arts 
and Sciences failed to receive funding. The final decisions at the university level 
were made on the basis of the possibiUty that faculty members could receive 
substantial amounts of funding outside the university. 
Whitehouse noted that the situation that had developed was unfortunate 
and that administration is reviewing this matter. Right now, it is considering 
either putting in additional funds or possibly looking at a source of alternative 
funding. Perhaps, release time opportunities could be made avaUable to 
humanities faculty and indeed other faculty within the CoUege of Arts and 
Sciences who are similarly affected. Hitt added that the administration is 
looking for an "affirmative" way of dealing with this matter so that the problem 
wUl be addressed systematicaUy and not in an ad hoc fashion. 
4. FinaUy, Kujawa brought up the matter of the inequitable summer 
funding. The problem itself originated in the way in which FTEs are calculated 
in the summer. Presently, they are calculated in units of two decimals. This 
creates problems especiaUy when faculty members have a grant. 
Whitehouse responded that he supported "rounding up as opposed to 
rounding down" so that faculty would receive their fuU compensation. He 
noted that his problem is "fixable." 
5. Regarding the matter of parking, Jurie asked why the ground had not 
been broken for the parking garage. Whitehouse and Juge responded that June 
1 was the date for ground breaking. Jurie then noted that he had heard that 
there would be a 17 percent increase in parking fees, and Juge responded that 
he understands that 20 percent has been proposed. The administration itself is 
frustrated by the delays that have been encountered and there may be 
legislation that the university can support to obtain more flexibiUty in 
construction matters. Juge wUl send further information to the union when 
detaUs are known. 
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For sale/rent 
Apartment, large 2 bedrooms, 2 baths, 1,152 square 
feet, Fox Hunt Lanes, washer, dryer, dishwasher 
included. Tenants pay aU utiUties, available Aug. 1, 
$540 per month. 823-2873 or 380-1660 
Bedroom set, picklewood, king size, Ught bridge 
with mirrors, dresser with mirrors, in exceUent 
condition, $900. 359-0026 or 823-6237. 
Bedroom sets (2), moving to a new home in a 
month. Queen size waterbed with 2 sets of drawers 
underneath (total 12) along with a chest of drawers, 
dark walnut color, $400; queen size formica 
platform bed with headboard and Sealy 
Posterpedic mattress along with separate TV/VCR 
stand, almond colored, $300; Toyo 600-4 high 
performance tire (8,000 mUes of use), 215/60/R15, 
$100. Chris, 677-7123. 
Condo for rent, 2 bedrooms, 2 baths, located half a 
mUe from UCF, upstairs unit with beautiful woods 
in back, includes washer and dryer, reserved 
parking, amenities (pool, tennis, etc.), water/ 
garbage included, available August, $685 per 
month. 823-5968 or 823-2869. 
Condo for sale, 2 bedrooms, 2 baths, located half a 
mUe from UCF, downstairs unit with beautiful 
woods in back, includes washer and dryer, reserved 
parking, amenities (pool, tennis, etc.), aU 
appUances, Hunter fans in aU rooms, in great 
condition. 366-0910. 
Canoe, $150; ladders: standing, $10, extension, $40; 
Honda lawn mower, $200; gas-powered edger, $75; 
six-person tent, $40; Coleman camping stove, $40. 
823-3172. 
Carolina Skiff J14, '96, storage seat, large casting 
deck galvanized trailer with space tire z-gas tanks, 
2 Ufe jackets, 4 rod holders, cleats, two 54 quart 
igloo marine ice chests with tie down straps. Used 3 
times, invoiced at $2,375 wiU seU at $1,500. Leave 
message, 672-6331; wiU return caU ASAP. 
Duplex for rent, 2 bedrooms, 1 bath, on cul-de-sac 
in Maitland. ExceUent condition. Washer/dryer, 
storage shed and monthly pest control included. 
Must see. Nonsmokers, no pets, $475.00 per month, 
$500 deposit. Judy, 339-2043 evenings. 
Executive home for rent, immaculate, 2,400 square 
feet, 4 bedrooms, 3 baths, new carpet, large 
backyard, quiet neighborhood, 3 mUes from UCF, 
$1,250 per month. Vina, 359-5863. 
Ford Taurus, '90, looks and runs Uke new, aU power 
options, tinted windows, air bag non-CFC air 
conditioning Ught blue, 94,000 mUes, asking $5,100. 
823-5913 or 671-2491. 
Furniture, Uving room sofa and chair, $250; set of 
two end tables, $80; console stereo, $95; set of two 
table lamps, $75. Vic or Caro, 275-7281. 
Furniture, oriental coffee table, curved legs 64" x 
23", very unique, $75. End tables, 28 x 20, hexagon 
shape, inlaid wood tops, $30 for two. 295-6224. 
Furniture, fuU-sized wooden bookcase headboard 
bed frame, $50; 2 matching bureaus, $50 each, 
including a mirror frame. 699-1002. 
Furniture, maple twin beds, $50; white sewing 
machine with accessories, $25; area rug $25; runner, 
$10; misceUaneous pictures, $5 each; steel desk/file 
cabinet, $25; inlaid walnut coffee table and corner 
table, $150. 281-9374 or 823-5554. 
Home, in Twin Rivers subdivision, spUt plan, 3 
bedrooms, 2 baths, family room, formal Uving room, 
dining room, 2-car garage, fenced in backyard, 10* x 
30 ' screened and carpeted backporch with Jacuzzi, 
many upgrades included. Must seU. $105,000. 
Joanne, 823-2033 or 365-6151. 
Homesite, beautiful 1 plus acre, wooded, in Live 
Oak Estates. Mature oaks, quiet cul de sac, near 
Moss Park and Lake Mary Jane, easy access to East 
West, 20 minutes from UCF, lot 12 in original phase, 
best lot in the area, reduced from $54,900 to $50,900. 
CaU 823-2357 weekdays and 365-9298 evenings and 
weekends. 
House for sale, by UCF retiree — 3 bedrooms, 2 
baths, formal dining room, Florida Room, 2 car 
garage, laundry/utiUty room, custom shelving; waU 
to waU carpet, large lot, fenced yard; screened pool 
and patio; in estabUshed neighborhood on cul-de-
sac. Priced thousands under market at $75,950. CaU 
295-6224. 
House for sale, 3 bedrooms, 2 baths, zero-lot line, 
treed community of 23 homes, of which 8 are UCF 
faculty and staff, 2 tennis courts, pool. 365-9353 or 
773-1854 or e-maU: somervile@pegasus.cc.ucf.edu. 
House for sale, 3 bedrooms, 2 baths, 2-car garage, 
formal Uving/dining room, famUy room with 
fireplace, 1,650 square feet Uving space, 14' x 30' 
screen room, 12' xl2' shop/shed, ceUing fans and 
upgrades throughout, sateUite dish, fenced yard, 
plush mature landscaping, $84,000.823-6211 or 321-
7167. 
Jetskis, '91,3-seater SeaDoo GT, '92,3-seater SeaDoo 
GTX, double Magic TUt TraUer with storage box and 
new tires. FuUy serviced with new batteries. AU 
three, $5,500, but can seU separately. Jim, 359-1987. 
Lakefront home for sale, 4 bedrooms, 2 baths, great 
room, study, Woodside ViUage, with community 
tennis, pool and dock. Close to campus, treed lot, 
Winter Park schools, numerous upgrades, $225,000. 
657-9545. 
Lakefront home for lease/sale, with dock, 3,280 
square feet, 5 bedrooms, 2 and a half baths, 10 
minutes from UCF. 767-8202 or 678-6917. 
Lawn equipment, electric blower and electric blade 
edger, $30 each: Susan, 823-5072 or 366-7511. 
Mercury Sable, '87, runs great, 94,000 mUes, cruise 
control. 823-5913 or 671-2491. 
Mitsubishi Mirage '93, auto, air, AM/FM, cruise, 
alarm, extra low miles, sharp car, $8,300 OBO. 273-
6404 
Room to rent in 3-bedroom, 2-bath home in 
Deltona. Cable* central air /heat, partiaUy furnished. 
Nonsmokers, $300 per month plus haU off the 
utiUties. 574-7865 after 5 p.m. 
Spacious residence, 4 bedrooms, 2 baths, Uving 
room, dining room, famUy room with fireplace, 
fenced backyard, 2,300 square feet. CariUon, next to 
UCF. Perfect move-in condition, avaUable Aug. 15. 
$159,750. 365-1353. 
T-tops, for '91-'93 Chevrolet Camero (possibly 
Firebird), $750 OBO. 823-6268. 
Twin beds, 2, good condition, $50 each; dresser, 
white, good condition, $40; matching 
nightstands, $25. 366-2831 after 5 p.m. 
Zenith 25" console color TV, $125; Sharp 
Remote CD Player, $35. 365-4962. 
Wanted/Mi sc 
Adoption wanted, 6-year Chow mix, has aU 
papers and shots, very healthy. Good home with 
no chUdren. Crimson, 977-0371. 
Adoption wanted, 6-year Lab mix, sprayed 
female, aU shots, loves to chase baUs, gentle with 
chUdren and good with people, needs a good 
home. Noreen, 823-6893. 
Free to a good home: 1 year old spayed, female 
Dalmatian, very loving, obedient, needs a lot of 
attention and TLC. 699-0912 or 897-5581. 
Roommate wanted (female), master bedroom/ 
bath in 3 bedroom, 2 bath house on * 
Econolockhatchee TraU. Private garage, security 
system, den and screened back porch. Mature, 
responsible person to share with female, fuU-
time UCF employee and a cat. $350 plus half of 
utiUties per month. Lisa, 677-8767. 
Roommate wanted to share 3 bedroom, 2 bath 
house with Jacuzzi in Twin Rivers subdivision in 
Oviedo. Minutes from UCF. M/F, very 
responsible, N/S, $400 pays aU. Joanne, 823-2033 
or 365-6151. 
Roommate needed (female, nonsmoker) needed 
to share house in subdivision in Dean/ 
University area. $225 per month plus a quarter 
of utiUties. Move in right away. 678-2874. 
Small office/dorm refrigerator wanted. Noreen, 
823-6893. 
Vacation rental — in Little Switzerland, N.C. on 
grassy mountain 800 feet above the Switzerland 
Inn. FuUy equipped, architecturaUy unique 
vacation home. See photos. $350 per week. 678-
9383. 
Editor's note: 
Classified ads can be faxed (823-3403) or 
mailed or delivered to Public Affairs, 
Administration Building, room 338. They 
must be received no later than copy 
deadline date printed on the bottom of 
page 1. No ads will be taken over the 
phone. Ads are run free to faculty and 
staff, only. Ads normally run at least twice, 
but can be repeated upon request if space 
permits. For further information, call 823-
2502. 
Home Page Design for the Internet 
Does your department need a home page? For just a modest fee, the Technical Writing program 
students are available for home page design services. To see an example of their work, refer to the 
English Department home page: http://pegasus.cc.ucf.edu/-english. Contact the English Department at 
823-2212. Or you can design your own home page with a little help from the publication "Using the 
Pegasus Mail Server," which students and staff can purchase at the Computer Store and is available to 
faculty from Instructional Resources. 
Got a new home page? The UCF Report will publish some of the addresses for new home pages as 
space allows. New Home Pages: Library; http://pegasus.cc.ucf.edu/~library/ 
Interactive LUIS Tutorial: http://pegasus.cc.ucf.edu/~library/luisquest/ooluisq.html 
Small Business Development Center: 
httpV7pegasus.ccucf.edu/~SBDCUCF 




• Alumni-Knight Boosters Golf 
Tournament, Metro West Country 





•Residence HaUs open for FaU 
semester. DetaUs: 823-3000 
19-24 
•Sorority Rush. DetaUs: 823-2072 
21 
•UCF-Kiwanis Club Kick-off 
Luncheon, Orlando Expo Center, 
11:45 a.m. DetaUs: 823-2281 
•Dedication, Spring Learning Center. 
DetaUs: 823-6490 
22 
• Assembly and Reception for Faculty 
v > and Administrative and Professional 
Staff. Assembly, CCIII auditorium, 3-
4:15 p.m. Reception, CCIII lobby, 4:15-
5:15 p.m. Details: 823-1823 
• Steering Committee, PhiUips HaU, 
room 206,1:30 p.m. 
22-23 
•Registration. DetaUs: 823-3000 
26 
•FaU classes begin. DetaUs: 823-3000 
27 
•TKL: (TBA). Details: 823-6471 
28 
•CAB Movie: Goldeneye and 
Goldfinger. Details: 823-6471 
28-30 
•Add/Drop. DetaUs: 823-3000 
29 
•President's student welcome, 
Administration Building noon-1 p.m. 
DetaUs: 823-6490 
•Faculty Senate, reception, 3 p.m., 
meeting 4 p.m. President Dining 
Room. 
30 
• Grade forgiveness deadUne; fees due 




Aug. 26-Sept. 20 
•Two-man exhibition: Ke Francis and 
Rob Reedy, Visual Arts BuUding. 
Reception Aug. 29,5-7 p.m. DetaUs: 
823-5629 
Library Exhibits 
•Domestic Violence, by KeUy Gavin 
•U Choose Food for Success, by Terri 
Langford 
•Community Based Nursing Care, by 
Diane Winks 




•UCF vs. WiUiam & Mary, 7 p.m. 
(AU homes games at Citrus Bowl) 
DetaUs: 823-2994 
Men's Soccer 
Aug. 31-Sept. 2 
•UCF vs. University of Connecticut, 
3:30 p.m. UCF Soccer Classic I. Arena 
Track. Details: 823-2994 
Assembly and Reception for Faculty 
and Administrative and Professional Staff 
Aug. 22,3-4:15 p.m. 
4:15-5:15 p.m. recep 
President John Hitt 
Professional Staff. 
• ^ • 
UCF is now Division l-A 
Come out and support 
the UCF Knights 
and Heart of Florida United Way. 
VKS* 
Uni ted W^y 
Presented by 
SUNTRUST 
UCF Golden Knights vs. William and Mary Tribe 
Thursday, Aug. 29, 7 p.m. kickoff 
Florida Citrus Bowl 
Enjoy an action-packed half-time show and fabulous giveaways 
and door prizes. Win a trip to Albuquerque, N,M. 
$8 General Admission/$15 Reserved Seating 
(Age 5 and under free general admission) 
To order your tickets, call 823-1000 
and mention the United Way game. 
50 percent of all ticket sales will benefit Heart of Florida United Way's 
1996 campaign. 
Volunteer UCF 
Call Volunteer UCF at 823-3318 or stop by the Student Center, room 219, for 
information on the many types of volunteer opportunities available or a 
Volunteer Placement Interview. Internships and leadership positions available. 
Volunteer UCF, which is devoted to promoting community service on the UCF 
campus, is open to everyone. 
Iministrative and 
Computer Store Learning Center 
August Computer Classes 
9 
•Advanced Access 7.0, 9 a.m.-4 p.m., COM 079 001 
12 
•Advanced PowerPoint 7.0, 9 a.m.-noon, COM 077 
001, Part 1 
•Advanced Excel 7.0,1-4 p.m., COM 074 001, Part 1 
13 
• Advanced PowerPoint 7.0, 9 a.m.-noon, COM 077 
001, Part 2 
•Advanced Excel 7.0,1-4 p.m., COM 074 001, Part 2 
14 
•Advanced Word 7.0, 9 a.m.-noon, COM 072 001, 
Parti 
• Access 7.0 App Development 1-4 p.m., COM 080 
001, Part 1 
15 
• Advanced Word 7.0, 9 a.m.-noon, Adv Word 7.0, 
COM 072 001, Part 2 
• Access 7.0 Applied Development, 1-4 p.m. COM 
080 001, Part 2 
16 
•Excel 7.0Database Management, 9 a.m.-4 p.m., 
COM 075 001 
Extension of graphic standards deadline 
The deadline to exhaust letterhead and envelopes 
that do not conform to the university's new graphic 
standards has been extended to Aug. 26,1996. The 
extension is for letterhead and envelopes only. 
Questions should be directed to David Finnerty (823-
2505) or Mindy Colton (823-2501) of the Public 
Affairs Office. 
We Want To Hear 
From You 
Calling all departments. What is happening at 
your place that you would like to have in The UCF 
Report, profs, the Internet and the fall 1996 semes-
ter calendar? Get your future news to us ASAP. 
Our address is Calendar: ADM. 338, 0090; e-mail: 
Sandersn@UCFlVM.CC.UCF.EDU; Fax: 823-3403; 
phone: 823-2504. 
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Letter from the provost 
Given below is this year's timetable for the tenure and/or 
promotion review process. 
Please be advised that if minor adjustments in the time-
table are needed, they can be made with the concurrence of 
the concerned chair and dean, provided that all substantive 
requirements are met However, Jan. 9 is the firm date for 
submission of all promotion and tenure files to Academic 
Affairs. 
The application format for promotion and tenure is avail-
able from either the Office of the Dean or the Office of Aca-
demic Affairs. 
If you have any questions regarding either tenure or 
promotion, please call Frank Juge, 823-2496 
Gary Whitehouse 
Provost 
Please pull out this section and retain for your records. 
Tenure/Promotion Schedule 1996-97 
Monday, Aug. 5 
Deadline for department chair to meet with candidate regarding 
outside reviewers. The process may begin as early as the prior 
spring term. 
Friday, Aug. 16 (or sooner if possible) 
Promotion/Tenure reviews requested from outside experts (due 
Sept. 26). 
Friday, Sept. 20 
Promotion/Tenure appUcation file completed. 
Thursday, Sept. 26 
Due date for outside reviews. 
Friday, Sept. 27 
Promotion/Tenure evaluation file (with outside reviews) transmit-
ted by department chair to Department Promotion and Tenure 
Committee. 
Friday, Oct. 4 
Department Promotion and Tenure committee report (AA-16) 
submitted to department chair. 
Thursday, Oct. 10 
Department chair sends written notice of Department Promotion 
and Tenure Committee's recommendation with copy of report. 
(Candidate's signature required.) Candidate may respond within 
five calendar days. For tenure, form AA-18; for promotion, form 
AA-16. 
Wednesday, Oct. 16 
Tenure only — Department chair conducts a secret poU of the 
tenured members of the department and records vote on form AA-
18, Section E. 
Friday, Oct.18 
Promotion only — Department chair sends copy of chair's re-
sponse form AA-18, Section A-F with a letter of transmittal. 
(Candidate's response is due within five calendar days.) 
Tenure only — Department chair by letter notifies candidate of: 
a) Vote of tenured faculty in department/coUege and 
b) Send candidate copy of chair's recommendation and com-
ments and obtains signature of candidate. Candidate may respond 
within five calendar days. 
Thursday, Oct 24 
Promotion/Tenure — From department chair to coUege dean. 
Friday, Oct 25 
Dean forwards files to coUege committee. 
Monday, Nov. 18 
Promotion /Tenure — CoUege Promotion and Tenure Committee 
report (AA-16) to dean. 
Wednesday, Nov. 20 
Promotion /Tenure — Dean notifies candidate by letter of CoUege 
Promotion and Tenure Committee, providing candidate with a 
copy. Candidate's signature is requested on AA-16. Candidate 
may respond within five days. 
Tuesday, Nov. 26 
Deadline for candidate's response to coUege committee's recom-
mendation. 
Friday, Dec.13 
Promotion/Tenure — Dean formulates recommendation AA-19, 
Section A and B, and sends a copy with transmittal to the candi-
date (copy to department chair); requests candidate's signature. 
Candidate may respond by Jan. 7. 
Tuesday, Jan. 7,1997 
DeadUne for candidate's response to dean's recommendation. 
Thursday, Jan. 9 
Promotion/Tenure — Dean forward files to Academic Affairs 
(support documents to be stored by the dean and made available 
to authorized reviewers). 
Friday, Jan. 10 
Promotion / Tenure 
Tenure Committee 
Files available to University Promotion and 
Friday, Feb. 7 
Promotion/Tenure — University Promotion and Tenure Commit-
tee sends notice of recommendation and provides candidate with 
copy of Form AA-16. (Copy of notification sent to dean and de-
partment chair). Candidate's response is due within five calendar 
days. 
Wednesday, Feb. 12 
DeadUne for response from candidate to University Promotion and 
Tenure Committee. 
Thursday, Feb. 13 
FUes forwarded to Provost. 
Feb. 13 through March 7 
Provost interviews promotion and tenure candidates. 
Thursday, March 13 
Provost forwards recommendations to President. 
Thursday, March 20 
President provides recommendations to Provost. 
Tuesday, April 8 
Notices sent to promotion /tenure appUcants. 
Tuesday, April 15 
Tenure recommendations forwarded to Board of Regents. 
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6C7-3.011 TENURE (effective 9/27/96) 
1. Scope 
(a) This rule shall apply to all faculty members. In the case of non-unit faculty, the 
provisions of Article 20 of the BOR/UFF Collective Bargaining Agreement shall not 
apply. However, for those (non-unit) members, grievances shall be processed in 
accordance with 6C7-3.0132, Florida Administrative Code. 
2. General Policy 
(a) University of Central Florida adheres to the Board of Regents rules governing tenure 
(6C-5.225 and 6C-1.010(2)(h), Florida Administrative Code). 
(b) University of Central Florida adheres to the provisions of BOR/UFF Collective 
Bargaining Agreement dealing with tenure procedures. 
(c) There shall be sufficient discipline flexibility in the interpretation of the standards for 
tenure so that individuals have a reasonable expectation of fulfilling the requirements. 
(d) A faculty member shall be recommended for promotion to associate professor prior to 
or at the same time tenure is recommended. To save time for both faculty members and 
committees, the appUcation for both status changes shall proceed simultaneously. A 
positive vote for promotion to associate professor shall precede the vote on tenure at 
department, college and university levels. 
(e) Under the BOR/ UFF Collective Bargaining Agreement, these criteria shall be effective 
June 15,1995. In accordance with provisions of Article 15.4(b)of the BOR/UFF Collective 
Bargaining Agreement, if an employee has at least three (3) years of tenure-earning credit 
as of June 15,1995, the employee shall be evaluated for tenure under the criteria as it 
existed prior to modification unless the employee notifies the university at least thirty (30) 
days prior to the commencement of the tenure consideration that he/she chooses to be 
evaluated under the newly adopted criteria. 
3. UCF TENURE CRITERIA 
(a ) "Tenure is that condition attained by the faculty member through highly competent 
teaching and research, or other scholarly activities, service and contributions to the 
university and to society." (6C-5.225(2)(a), Florida Administrative Code). 
"The president's nomination to the Board of Regents of a general faculty member for 
tenure shall signify the president is satisfied the candidate will continue to make 
significant professional contributions to the university and the academic community 
generally." (6C-5.225(5)(b), Florida Administrative Code). 
(b) Tenure is an employment classification achieved by the faculty member and shall be 
based on demonstrated ability and performance in the areas of teaching, research, other 
scholarly service and activities. For tenure, performance over the entire term of appoint-
ment at UCF shall be considered. For candidates with prior credit towards tenure, 
performance before appointment at UCF shall also be considered. 
(c) The quality, quantity and consistency of such performance must provide evidence of 
the candidate's value to the university and assurance of potential for the future. 
(d) In general, the standards of performance expected for tenure in teaching, research, 
scholarship and service shall be the same as for the rank the candidate shall hold for the 
year in which tenure will be awarded. 
(e) Candidates for tenure shall have demonstrated effectiveness in teaching. Evaluation 
of teaching by peers, students, administrators and candidates themselves as well as 
teaching-related scholarship shall be considered in assessing competency in teaching and 
teaching effectiveness. Development of innovative course materials and teaching 
methodology, curriculum development, special teaching responsibilities, awards or other 
public recognition of teaching, and other teaching related activities shall also be consid-
ered in assessing competency in teaching and teaching effectiveness. 
(f) It is the responsibility of the candidate to ensure that the tenure file is accurate and 
complete. 
4. PROCEDURE FOR GRANTING TENURE 
(a) At the time a faculty member becomes eligible for tenure consideration, he/she shall 
submit an application in accordance with the application format that is available in the 
Office of Academic Affairs. Normally, a faculty member will consult with the appropriate 
department chair or unit administrator before submitting an application. However, a 
faculty member may submit an appUcation without an endorsement from the department 
chair. In accordance with the BOR/UFF CoUective Bargaining Agreement, untenured 
faculty members have an opportunity to request exclusion of service ("stop the clock") for 
leaves of absences. 
(b) Outside Review: Each faculty member being considered for tenure shaU have aU 
relevant material from his/her appUcation file submitted to four outside experts for 
evaluation. The outside experts are to be selected using the foUowing procedures: 
(1) The department chair and the department promotion and tenure committee 
shaU jointly select a panel of four outside reviewers; and the faculty member being 
considered for tenure shall nominate a panel of four outside reviewers. The final panel of 
outside reviewers shall consist of four persons: two selected by the faculty candidate from 
the panel proposed by the chair and the promotion and tenure committee, and two 
selected by the chair and the promotion and tenure committee from the panel proposed 
by the faculty candidate. When a department chair is under consideration for tenure, his/ 
her dean shall appoint a person to participate in the tenure process in the role of the 
chair's supervisor. 
(2) Outside reviews shall be required for all tenure candidates. 
(3) Outside reviewer's comments shaU be based upon a professional resume 
and relevant material provided jointly by the chair and candidate to the outside reviewer. 
In the event that an agreement cannot be reached on the relevant material, the department 
promotion and tenure committee shall adjudicate the matter. 
(4) In all instances, a standard letter provided by the Office of Academic Affairs 
shaU be used by the department chair for the purpose of submitting material for outside 
review. When a chair is a candidate, his/her immediate supervisor shaU handle this 
process. 
(c) The vote of the tenured members of the department or unit shaU be obtained by the 
appropriate department or unit administrator in a secret poll, the results of which shaU be 
forwarded with the tenure application. 
(d) Evaluation of the candidate by a committee consisting of other tenured or tenure-
earning faculty members shaU also be considered during the process. 
(e) The tenure appUcation shaU be evaluated by the appropriate department chair, the 
college dean, the vice president for Academic Affairs and the president. The tenure 
application shall be approved by the president before the president can submit the tenure 
nomination to the Board of Regents. 
(f) The recommendation shall be accompanied by supporting materials as Usted below: 
(1) An appUcation in a format provided by the Office of Academic Affairs. 
(2) All annual performance evaluations over the entire term of appointment at 
UCF. 
(3) The candidate has the option of not including annual tenure appraisals from 
the entire term of appointment at UCF. However, the reviewers at any stage during the 
review process may request to include the annual tenure appraisals. 
(4) Annual assignments for at least the prior five years at UCF. 
(5) A summary evaluation by the department chair in a format provided by the 
Office of Academic Affairs. 
(6) An evaluation of the candidate by faculty in a format to be provided by the 
Office of Academic Affairs. These evaluations, which shaU be made by committees at the 
department, coUege and university levels, shaU be in accordance with the procedures 
regarding these committees, 6C7-3.017(3)(e), 6C7-3.017(3)(f), and 6C7-3.017(3Xg), Florida 
Administrative Code. 
(g) The evaluation sequence begins with the department committee, and then advances to 
the tenured faculty in the department, the department chair, the coUege committee, the 
coUege dean, the university committee, the vice president for Academic Affairs, and then 
to the president. Positive and negative recommendations shall be forwarded successively, 
and the faculty member shall receive a notice of each recommendation at the time it is 
forwarded. 
(h) If the president approves the candidate, the nomination shall be 
forwarded to the chanceUor for action by the Board of Regents. The president shaU 
provide the nominee with a written report of the final action taken by the board on the 
nominated candidate for tenure. 
(i) Presidential denial of nomination may be appealed under the appUcable UCF griev-
ance procedure (Rules 6C7-3.013 or 6C7-3.0132). 
5. COLLEGE OF ENGINEERING 
In addition to the universitywide criteria for promotion and tenure, as detaUed in this 
rule, the foUowing criteria shaU be appUcable for all professional engineering faculty 
nominations. 
(a) Current professional registration as: 
(1) An "engineer-in-training" for the rank of assistant professor of engineering, 
and 
(2) A "professional engineer" for the ranks of associate professor of engineering 
and professor of engineering under the laws of a state or territory of the United States. 
Professional engineering faculty shaU give evidence of being registered in Florida. 
(b) Evidence of continuing education and professional development activities that clearly 
demonstrate that the individual faculty member has obtained relevant professional 
competence in an appropriate discipUne. 
(c) Evidence of active professional service with one or more of the Participating Bodies of 
ABET (Accreditation Board for Engineering and Technology, formerly the Engineer's 
CouncU for Professional Development). Such service herein defined as participation in the 
affairs of the professional/learned/technical society as an officer, committee member or 
by presentation of papers. 
(d) The annual review of faculty by the dean of the College of Engineering shaU include 
certification to the provost or designee that the faculty member has satisfied "continuing 
quaUfications" to be a member of the "Professional Engineering Faculty." 
(e) Recognizing that some of the current engineering faculty/educators may have 
different personal objectives OR that it may be appropriate to appoint certain appUed 
scientists to the engineering faculty in the future, an exception to item (a) shaU be aUowed 
provided that: 
(1) The affected faculty member shaU be appointed " of Engineering 
Science," and 
(2) The same requirement for professional development and professional 
services shah be maintained as requisite for membership in the "Professional Engineering 
Faculty." 
Specific Authority: 120.53(l)(a), 240.227(1) FS 
Law Implemented: 120.53(l)(a), 240.227(1), 240.245, 447.203(2)FS. 
History—New 10-8-75, Amended 11-10-77, 4-30-81, 8-4-85, Formerly 6C-7-3.11 
Amended 8-14-88, 8-2-89, 3-11-93 
6C7-3.017 PROMOTION 
1. Policy 
(a) University of Central Florida adheres to the regulations of the Board of Regents 
governing promotion (6C5.113). 
(b) There should be sufficient discipUne flexibiUty in interpretation of the standards for 
promotion so that individuals may have reasonable expectation of fulfilling the require-
ments. 
(c) A faculty member should normaUy be recommended for promotion to associate 
professor prior to or at the same time that tenure is recommended. To save time for both 
faculty member and committees, the necessary papers for both should go forward 
simultaneously. It is recommended that a positive vote for promotion precede the vote on 
tenure. 
2. Nomination Eligibility 
(a) Promotion to assistant professor — The candidate is expected to have demonstrated 
his/her competency in the area of teaching. Except in unusual cases, the individual 
should hold the doctorate or terminal degree in his/her field of specialization. 
(b) Promotion to associate professor 
1. The rank of associate professor signifies significant accompUshment in scholar-
ship, teaching and service worthy of status as a member of the senior faculty. 
2. Promotion from assistant to associate professor calls for substantial contribu-
tions in teaching scholarship, as weU as acceptable service contributions or other 
university duties. The record must demonstrate professional accomplishment beyond the 
doctoral or terminal degree level of the specific discipUne. Contributions must be 
substantive, although the quality of the contributions or the length of time over which the 
contributions have been accumulated may be less than that required for the rank of 
professor. 
(c) Promotion to professor — The rank of professor reflects not only an individual's 
contributions within the institution but also denotes a status and level of significant 
achievement among one's disciplinary peers on a national or international level. The 
standards in each of the colleges call for distinction in scholarship or teaching with 
substantial accompUshments in service or other university duties. Substantial contribu-
tions of a continuing nature in each of the areas, beyond that expected of an associate 
professor, are necessary components for the achievement of the rank of professor. 
(d) Criteria for promotion to aU faculty ranks shaU also consider service to public schools. 
Service to public schools shall be included under service or research/creative activities, as 
appropriate. Judgments pertaining to the decision to promote a faculty member being 
nominated shaU include the faculty member's activities involving pubUc schools under 
the following circumstances: 
1. The faculty member has been assigned such activities and has been given a 
reasonable opportunity to perform such activities, or 
2. The faculty member requests that such activities be included. 
3. Procedures for recommending faculty members for promotion. 
(a) Recommendations for promotion will be initiated by the department chair and 
evaluated successively by the dean of the coUege, the vice president for Academic Affairs 
and the president. The dean wUl initiate recommendations for promotion of chairs, 
assistant deans and persons occupying similar positions. 
(b) Recommendations by chairs and endorsements by deans should be brief and cite 
reasons for recommendations. 
(c) Outside Review — Each faculty member being considered for promotion wiU have 
his/her appUcation file submitted to four outside experts for evaluation. The outside 
experts are to be selected using the following procedures. 
1. The department chair and the department promotion and tenure committee wiU 
jointly select a panel of four persons; two selected by the faculty candidate from the panel 
proposed by the chair and personnel promotion and tenure committee, and two selected 
from the panel proposed by the faculty candidate by the chair and promotion, his/her 
dean wiU appoint a person to participate in the promotion process in the role of the 
chair's supervisor. 
2. Outside reviews shall be required for aU promotion candidates. 
3. Outside reviewer's comments shaU be based upon a professional resume and 
selected materials provided jointly by the chair and candidate to the outside reviewer. In 
the event that agreement cannot be reached as to the selected materials, the department 
promotion and tenure committee wiU adjudicate the matter. 
SUPPLEMENT PAGE 2 THE UCF REPORT 
SUPPLEMENT 
4. In all instances, a standard letter provided by the Office of Academic Affairs 
wiU be used for the purpose of submitting a file for outside review. When a chair is a 
candidate, his/her immediate supervisor wiU handle the letters and file distributions. 
(d) The recommendations should be accompanied by the supporting materials as Usted 
below: 
1. A nomination format which will be provided by the Office of Academic Affairs. 
2. A summary evaluation by the department chair in a format is to be provided by 
the Office of Academic Affairs. 
3. An evaluation of the faculty candidate by faculty in a format to be provided by 
the Office of Academic Affairs. This evaluation which will be made by committee at 
department, college and university level, in accordance with the following procedures. 
(e) Department Promotion and Tenure Committee: 
1. A department promotion and tenure committee shall be established within each 
academic department to function as an advisory group to the department chair. This 
committee shaU normally not exceed five persons selected by majority vote of the tenured 
and tenure-earning members of the department. Membership shall be selected from either 
all tenured and tenure-earning members of the department or only the tenured members 
(as determined during the selection voting process). College promotion and tenure 
committee members are not eligible for service on a department promotion and tenure 
committee. If a faculty member is a candidate for promotion and/or tenure, that indi-
vidual shaU not be eligible to serve on the committee. 
Department promotion and tenure committee members must remove themselves 
from voting and be replaced by an alternate in the following cases: 
(i) Nepotism; 
(ii) If the promotion and tenure committee member is non-tenured and is 
voting on an applicant who served in an administrative capacity over that voting 
member; 
(iii) If in their judgment, personal factors might impair their objectivity 
regarding an individual applicant. 
2. The committee chair shall be a member of the committee selected by majority 
vote of its members, and shall call the committee into session to transact such business as 
required. The committee shall, at the request of the department chair, review the 
evaluation folders of faculty under consideration for a change of status. The department 
may designate, with approval of the vice president for Academic Affairs, criteria for 
evaluation in addition to those in 6C7-3.017(2). Additional criteria must be approved by a 
majority of the regular fuU-time faculty members of the department, the department chair 
and the dean as provided for by the CoUective Bargaining Agreement. The committee will 
be discriminating in its decision-making and wiU make its review based on consideration 
of facts and supportive evidence contained in the evaluation folder. 
3. An evaluation of the faculty (candidate) by faculty shaU be completed for each 
faculty member evaluated. Each evaluation must be accompanied by an explanation of 
the committee's action. 
4. The committee chair shaU forward to the department chair the foUowing: 
(i) A copy of the session caU. 
(U) A copy of the record or attendance. 
(Ui) A copy of each faculty evaluation of faculty (candidate). 
The committee shaU also designate one of its members to oraUy report the basis 
for the committee recommendation to the department chair and to the college promotion 
and tenure committee, if requested by either. 
5. The department chair shaU, within five calendar days, notify the faculty 
members of the committee's evaluation. 
6. Evaluated faculty members may review the committee's evaluation. Persons 
"not recommended" may, at their option, request an explanation for the committee. 
Evaluated members choosing to rebut the committee's evaluation may do so in writing 
within five calendar days after receipt of notice of the committee's decision (or explana-
tion if one was requested), and this rebuttal shall be placed in the member's evaluation 
file. 
(f) CoUege Promotion and Tenure Committee: 
1. A coUege promotion and tenure committee shaU be estabUshed within each 
college to function as an advisory group to the dean. The size of this committee, for the 
purpose of evaluation of faculty, shall be determined by a vote of the majority of faculty 
members in the college. In no case shall there be less than five members nor more than the 
number of departments in the coUege, plus two who wUl be "at large" representatives. 
Every department consisting of more than two members shaU have at least one represen-
tative unless a majority of the members of the department vote to decUne to be repre-
sented. Each committee member shall serve a term of two academic years. Terms shaU be 
staggered to provide for continuity and uniformity of committee action. Committee 
members are not allowed to serve two successive terms. 
2. The number of committee members shaU be the quantity determined in 1. above 
plus one (elected) alternate member. 
3. Each department shall elect a representative to the college promotion and tenure 
committee. Where the coUege has elected to have "at large" representatives, they shall be 
elected by the faculty of the coUege. These representatives shall be tenured faculty 
members elected by majority vote of tenured and tenure earning faculty of the depart-
ment (or the coUege for "at large" representatives). If the department does not have 
tenured faculty, then the departmental representative wUl be elected from the tenure 
earning faculty of the department. Exempted from service on coUege promotion and 
tenure committees are faculty not eligible because of prior service (see 1. above) and 
faculty who are candidates for promotion and/or tenure. Deans and department chairs 
are not eligible to serve on coUege promotion and tenure committees. 
4. Representatives of the coUege promotion and tenure committee shaU be elected at 
department (or coUege, for "at large" representatives) meetings in April. The dean of the 
college shaU serve as the election official. 
College promotion and tenure committee members must remove themselves from 
voting and be replaced by an alternate in the foUowing cases: 
(i) Nepotism, 
(ti) If in their judgment personal factors might impair their objectivity regarding 
an individual appUcant. 
5. No more than two members may be elected from one department. 
6. Nominations for "at large" members shaU be restricted to tenured members of the 
coUege, and shaU be from the floor at the April meeting of the tenured and tenure earning 
coUege faculty. Selection of members shaU be by secret baUot and at least by a simple 
majority of those voting. In the event no nominee receives a majority of the votes cast, a 
runoff election shaU be held among the fewest number of nominees for that particular 
committee seat whose total vote accumulates to be fifty percent or more of the votes cast. 
Election results are to be reported by the coUege dean to: 
(i) The coUege faculty 
(ti) The department chair 
(tii) The vice president for Academic Affairs 
7. The committee chair shaU be a member of the committee elected by a majority vote 
of its members, and shaU call the committee into session to transact such business as 
required. Except for the CoUege of Arts and Sciences, a quorum shaU consist of the 
attendance of aU regular committee members. Attendance by eighty percent of the 
committee members representing the CoUege of Arts and Sciences wiU constitute a 
quorum. In case of serious or prolonged illness the alternate member wiU serve. 
8. The committee shaU, at the request of the dean, review those credentials submitted 
by the department chairs for consideration of faculty change of status. The college may 
designate, with approval of the vice president for Academic Affairs, as provided for by 
the CoUective Bargaining Agreement, additional criteria for evaluation at the collegewide 
level in addition to those in appUcable rules. Such additional criteria must be approved by 
a majority of the regular fuU-time faculty members of the college and its dean. The 
committee will be discriminating in its decision making, and will make its review based 
on consideration of the facts and supporting evidence contained in the evaluation folder 
as well as the written and verbal reports of the department promotion and tenure 
committee and the recommendation of the department chair. 
9. An evaluation of the faculty (candidate) by faculty shall be completed for each 
faculty member evaluated. Each committee member shall vote on each case considered 
and the result shall be recorded. Evaluations shaU not be an order ranking. 
10. The committee chair shall forward to the dean the following: 
(i) A copy of the session call 
(U) A copy of the record of attendance 
(iu) A copy of each faculty evaluation of faculty (candidate). 
(iv) The evaluation file 
11. The dean shall, within five calendar days, notify the evaluated and advise that they 
may review their evaluation. Persons "not recommended" may, at their option, request an 
explanation from the committee. Evaluated members choosing to rebut the committee's 
evaluation may do so in writing within five calendar days after receipt of notice of the 
committee's decision (or explanation if one was requested) and this rebuttal shaU be 
placed in the member's evaluation file. 
(g) University Promotion and Tenure Committee 
1. The University Promotion and Tenure Committee shall be established to function as 
an advisory group to the vice president for Academic Affairs. 
The University Promotion and Tenure Committee is a reporting Committee of the 
Faculty Senate. It shall consist of six tenured faculty members, elected for staggered two-
year terms, who hold the rank of professor, and are active scholars within their particular 
fields. Each college shall have one member except for the College of Arts and Sciences 
which shaU have two. The committee chair is selected by the committee. No member of 
the committee may be a member of a college promotion and tenure committee. Vacancies 
are fiUed during the term in which they occur from the area of the vacating member for 
the remainder of that person's term. 
If a faculty member is a candidate for promotion and/or tenure, that individual shall 
not be eligible to serve on the committee. 
CoUege promotion and tenure committee members must remove themselves from 
voting and be replaced by an alternate in the following cases: 
(i) Nepotism, 
(U) If the promotion and tenure committee member is non-tenured and is voting 
on an appUcant who serves in an administrative capacity over that voting member. 
(iii) If in their judgment personal factors might impair their objectivity regard-
ing an individual appUcant. 
The committee membership will be a matter of pubUc record. 
2. The committee chair shaU be a non-voting member of the committee appointed by 
the vice president for Academic Affairs. 
3. The committee shaU, upon request of the vice president for Academic Affairs, 
review the evaluation folders of faculty under consideration for change of status. In this 
review the committee wiU rely upon the same criteria used by the department promotion 
and tenure committee and the college promotion and tenure committee. It will be 
discriminating in its decision making and wiU make its review based on consideration of 
the facts and supporting evidence in the evaluation folder as well as the written report of 
the department chair, written and verbal reports of the college promotion and tenure 
committee, and recommendation of the coUege dean. 
4. The committee chair shall forward to the Vice President for Academic Affairs the 
foUowing (unless the member chooses to terminate candidacy at department or college 
level): 
(i) A copy of the session caU 
(U) A copy of the record of attendance 
(Ui) A written recommendation 
(iv) A copy of a memorandum informing the faculty member of the committee's 
recommendation and advising the member that any response must be submitted within 
five calendar days. 
(4) Promotion Decision and Notification. 
(a) The department chair wUl notify a faculty member of his/her intent to support or not 
support promotion and explain the procedure involved. 
(b) The evaluation process is chair to dean to Vice President for Academic Affairs to 
President. Positive and negative recommendations will be forwarded successively and the 
faculty member wUl receive a notice of each recommendation at the time it is forwarded. 
(c) AU candidates wiU be reviewed by the Vice President for Academic Affairs and the 
President. Final decisions shaU be made by the President and rendered in writing. 
(d) Promotion will normally become effective at the beginning of the succeeding academic 
year. 
(5) CoUege of Engineering 
In addition to the universitywide criteria for promotion and tenure, as detailed in this 
document, the foUowing criteria wiU be applicable for aU Professional Engineering 
Faculty nominations: 
(a) Current professional registration as: 
1. An "Engineering-in-Training" for rank of assistant professor of Engineering, and 
2. As a "Professional Engineer" for the ranks of associate professor of Engineering and 
professor of Engineering under the laws of a state or territory of the United States. 
Professional Engineering faculty shaU give evidence of being registered in Florida. 
(b) Evidence of continuing education and professional development activities that clearly 
demonstrate that the individual faculty member has obtained relevant professional 
competence in an appropriate discipUne. 
(c) Evidence of active professional service with one or more of the "Participating Bodies" 
of the Engineer's CouncU for Professional Development. Such service herein defined as 
participation in the affairs of the professional/learned/technical society as an officer, 
committee member or by presentation of papers. 
(d) The annual review of faculty by the Dean of the CoUege of Engineering shaU include 
certification to higher authority of "satisfaction of continuing quaUfications" of a faculty 
member to be a member of the "Professional Engineering Faculty." 
(e) Recognizing that some of the current engineering faculty/educators may have 
different personal objectives or that it may be appropriate to appoint certain appUed 
scientists to the engineering faculty in the future, an exception to item (a) shall be aUowed 
provided that: 
1. The affected faculty member shall be appointed "— Engineering Science," 
2. The same requirement for professional development and professional service shaU 
be maintained as a requisite for membership in the "Professional Engineering Faculty." 
(6) New Rules. 
New rules adopted at any time by the University of Central Florida in regard to Rule 6C7-
3.017 shaU not become effective to the exclusion of prior rules for a period of one year. 
Specific Authority 120.53(l)(a), 240.227(1), 240.245 FS 
Law Implemented 120.53(l)(a), 240.227(5), 240.245 FS. 
History-New 10-8-75,. Amended 11-10-77,9-27-79,11-14-83, 8-4-85, 8-14-88,8-2-89 
Formerly 6C7-3.17 
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BOR Tenure/Promotion Rules 
6C-5.113 PROMOTION 
(1) Definition 
(a) General Faculty promotion - The assignment of a General Faculty member to a 
higher academic or equivalent rank. 
(b) Administrative and Professional employee promotion - the assignment of an 
Administrative and Professional employee to another Administrative and Professional 
class having substantially increased responsibilities and/or a higher pay grade, or a 
permanent assignment of substantially increased responsibilities for the existing 
classification. Assignment of a higher pay grade to a position may constitute a 
promotion or merely a reslotting of the position, at the discretion of the president or 
president's designee, or the chancellor or chancellor's designee for Board Office 
employees. 
(2) Criteria and procedure for promotion 
(a) General Faculty - The criteria for promotion of General Faculty members shall 
include meeting the minimum qualifications for appointment to the rank or position, 
increases skill in the performance of duties, increased knowledge in the field of 
specialty, increased recognition as an authority in his/her field, and potential For 
professional growth. Procedures for faculty participation in the development of 
promotion recommendations and other procedures and criteria for promotion may be 
specified by the university. 
(b) Administrative and Professional employees - The criteria for promotion of 
Administrative and Professional employees shall include exemplary performance of 
duties in the employee's present position and satisfaction of the minimum qualifica-
tions contained in the class specification for the position to which promoted. A 
qualified Administrative and Professional employee may be promoted in the 
employee's current position based on a substantial increase in responsibilities. 
Procedures for promotion consideration shall be specified by the university for 
university employees, or the Chancellor or Chancellor's designee for Board Office 
employees. 
Specific Authority 240.209(3)(m)FS Law Implemented 240.209(1), (2), (4), 447,203 (2) 
FS, History-New 11-11-80, Amended 12-8-81. Previously numbered 6C-5.29, 
Amended 10-13-85. 
Editorial Note: The 10-13-85 amendment entirely superseded the former rule. 
C-5.225 TENURE 
(1) For General Faculty who are members of the general faculty bargaining unit and 
represented by a bargaining agent, the provisions of this rule are supplemented by the 
BOR/UFF Agreement. 
(2) Definition of Tenure of the Faculty 
(a) Preamble - Institutions of higher education are conducted for the common good. 
The common good depends upon the unfettered search for truth and its free exposi-
tion. Academic freedom and tenure exist in order that society may have the benefit of 
honest judgment and independent criticism. The meaning of tenure in the academic 
community in the United States is simply a guarantee of annual reappointment for 
General Faculty members until voluntary resignation, retirement, removal for 
adequate cause, or layoff in accordance with procedures specified by the Board of 
Regents in this Chapter and in the BOR/UFF Agreement. Tenure is that condition 
attained by the General Faculty member through highly competent teaching, research 
or other scholarly activities, service and contributions to the university and to society. 
It assures the General Faculty Member security of employment and immunity from 
reprisal or threats due to an intellectual position or belief which may be unpopular. 
(b) Tenure - Tenure shall be held as a ranked General Faculty member in an academic 
department or other equivalent academic unit and shall not extend to administrative 
appointments in the General Faculty or Administrative and Professional Classification 
Plan. A General Faculty member who has been granted tenure by the Board of 
Regents shall have the status of permanent member of the General Faculty and be in 
the continuing employment of the university until he or she: 
1. Voluntarily leaves the employment of the university; 
2. Voluntarily retires; 
3. Is dismissed for cause under the provision of university rules or the BOR/UFF 
Agreement which governs the termination of General Faculty employment; 
4. Is discontinued pursuant to the layoff provisions in 6C-5.125 and the BOR/UFF 
Agreement; or 
5. Dies. 
(3) Tenure-earning Appointments 
(a) General Faculty Appointments to the ranks of assistant professor, associate 
professor, and professor, which appointments do not include the appointment status 
modifiers "acting," "adjunct," "joint," "provisional," "visiting," "research," "clinical," 
"courtesy," "honorary," or "affiliate" (see 6C-5-105(5) are tenure-earning. Appoint-
ments which include the appointment status modifiers "joint," "provisional," " 
visiting," "research," "clinical," or "affiliate" may or may not earn time toward tenure, 
as determined by the university at the time of appointment. 
(b) If a General Faculty member is initially appointed to the rank of instructor or to a 
rank including an appointment status modifier described in (3) (a) determined by the 
university not be tenure-earning, and is subsequently appointed to a tenure-earning 
position, all or a proportion of the General Faculty member's prior service in such 
non-tenure-earning title may be counted toward tenure, provided the university 
agrees in writing to credit such service. 
(4) Eligibility for Tenure Nomination 
(a) Only those General Faculty members serving in tenure-earning appointments as 
described in (3) (a), above are eligible to be nominated for tenure. Universities may, by 
rule, make assistant professors ineligible for tenure. 
(b) Except for General Faculty members who, by virtue of prior tenure-earning service 
credited at the time of their appointment are eligible for consideration earlier, a 
decision whether to nominate a General Faculty member for tenure shall normally be 
made during the fifth year of continuous full-time service or equivalent part-time 
service in a tenure-earning position, or at the option of the General Faculty member 
and with the concurrence of the appropriate administrative officials, during the sixth 
year of continuous full-time service or equivalent part-time service in a tenure-earning 
position. Continuous employment for the purpose of tenure eligibility consideration 
for full-time service shall normally mean employment during at least 39 weeks of any 
twelve month period. Continuous employment for the purpose of tenure eligibility 
consideration for part-time service shall normally mean employment during at least 
one semester of any twelve month period. Part-time service of an employee employed 
at least one full semester in any twelve month period shall be accumulated. For 
example, two semester of half-time service shall be considered one-half year of service 
for purposes of tenure eligibility. 
(c) The number of years of previous tenure-earning service at other institutions of 
higher education which the president may agree to recommend as credit toward a 
General Faculty member's eligibility for tenure shall be agreed upon in writing at the 
time of employment, subject to the following restrictions for service at other than SUS 
institutions, the president may approve credit for not more than two years of tenure-
earning service for a General Faculty member hired as an assistant professor, not more 
than three years for a General Faculty member hired as an associate professor, and not 
more than four years, for General Faculty member hired as a professor. The amount of 
prior State University System tenure-earning service creditable toward tenure at 
another university may, by agreement, be all or part of such service. In the absence of 
such agreement, all such service shall be credited. 
(d) Time spent by a General Faculty member under joint appointment or exchange 
within or without the State University System, on a duly established personnel 
exchange program of the university, or on a special assignment for the benefit of the 
parent institution or for the University System, shall be counted toward the fulfillment 
of eligibility for tenure. In all such cases, the General Faculty member shall be so 
informed in writing at the time leave is granted. Time spent away from the university 
for other purposes shall not be counted toward the fulfillment of eligibility for tenure. 
(e) Time spent on uncompensated leave shall not be credited as time earned toward 
tenure, except by agreement of the General Faculty member and the president or 
president's designee. In deciding whether to credit uncompensated leave toward 
tenure eligibility, the president shall consider the relevance of the General Faculty 
member's activity while on such leave to the General Faculty member's professional 
development and field of employment, the benefits, if any, which accrue to the 
university by virtue of placing the General Faculty member on such leave, and other 
appropriate factors. Time spent on compensated leave shall be credited as time earned 
toward tenure, unless the General Faculty member and the president's designee agree 
in writing that such leave is not to be credited. 
(5) Granting of Tenure 
(a) By the end of six years of continuous full-time, or equivalent part-time service in a 
tenure-earning position in a State University System, a General Faculty member shall 
be recommended for tenure or given notice that further employment will not be 
offered. The notice shall be accompanied by a statement of reasons by the president or 
president's designee why tenure was not granted. 
(b) Upon nomination by the president, review by the Chancellor, and approval by the 
Board, tenure shall be granted. Each nomination for tenure shall be acted upon with 
careful consideration being given to the qualifications of the General Faculty member, 
including evaluation by colleagues and the immediate supervisor. In making judg-
ments pertaining to the decision to award tenure, evaluation of research and other 
creative activities by qualified scholars in pertinent disciplines both within and outside 
the university should be sought. When one of the duties of the General Faculty 
member being nominated is service to public schools, judgments pertaining to the 
decision to award tenure shall include the General Faculty member's service to public 
schools. Further, when one of the duties of the General Faculty member being 
nominated is teaching, the quality of the General Faculty member's teaching shall be 
gauged by the procedures outlined in these rules, the BOR/UFF Agreement, and the 
university policies which govern faculty evaluation and improvement. The General 
Faculty member considered for tenure normally shall hold the terminal degree in the 
appropriate academic field. Nomination of a General Faculty member for tenure shall 
signify that the president is satisfied the candidate will continue to make significant 
professional contributions to the university and the academic community generally. 
(c) Tenure may be granted by the Board at the time on initial appointment. Also, the 
Board may approve tenure at an earlier time than specified in (5) (a) above, if it is 
recommended with sufficient justification by the president with the concurrence of the 
chancellor. 
(6) Transfer of SUS Tenure - Transfer of tenure of General Faculty members serving 
in bargaining unit positions is governed by the BOR/UFF Agreement. Transfer of 
tenure for General Faculty members serving in non-bargaining unit positions shall be 
at the discretion of the university to which the employee is transferring; the agreement 
to grant the transfer of tenure shall be in writing at the time of appointment. 
(7) Procedure for Tenure Decisions - Each university shall adopt rules governing 
procedures for nominating eligible General Faculty members for tenure, criteria for 
tenure decisions, and notification of final action taken on the nomination. 
Specific Authority 240.209(3)(e), (m) FS. Law Implemented 240.209(1), (4), 447.203 (2) 
FS. History-New 11-11-80, Amended 6-29-81,12-8-81 Previously numbered 6C-5.06, 
Amended 10-13-85. 
ARTICLE 15.6 
BOR/UFF COLLECTIVE BARGAINING AGREEMENT 
15.6 Recommendations and Procedures. 
Recommendations for the awarding of tenure shall be made by the employee's 
supervisor and shall include a poll by secret ballot of the tenured members of 
the employee's department or equivalent unit. The performance of an employee 
during the entire term of employment at the institution shall be given consider-
ation in determining whether to grant tenure. Recommendations regarding 
tenure shall include a copy of applicable tenure criteria and, if the employee 
chooses, the employee's tenure apprisals. The reviewers at any stage in the 
review may request to review the apprisals. Prior to the consideration of the 
employee's candidacy, the employee shall have the right to review the contents 
of the tenure file and may attach a brief and concise response to any materials 
therein. It shall be the responsibility of the employee to see that the file is 
complete. The provisions of Section 11.2 through 11.8 of this Agreement shall 
apply to the contents of the tenure file. After the commencement of consider-
ation of an employee for tenure, material may be added to the file no sooner 
than three days after the material has been transmitted to the employee by 
personal delivery or by mail, return receipt requested. The employee may attach 
a concise response to any such material within five days after it has been 
transmitted to the employee. The only documents which may be considered in 
making a tenure recommendation are those contained or referenced in the 
tenure file. 
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